Western Michigan University
Staff Compensation System Pay Structure
Effective June 22, 2026 (nonexempt/hourly) and July 1, 2026 (exempt/salaried)*

Minimum (annual) | Midpoint (annual) | Maximum (annual) | Minimum (hourly)

Midpoint (hourly)

$100,960 $128,727 $156,494 $48.54 $61.89 §75.24
$157,751 $201,137 $244,522 $75.84 $96.70 $117.56

*WMU's pay implementation programs are designed to function with the effective date of changes to pay and to the pay structure set to the first day

of a pay period. If mid-pay period effective dates are chosen, the programs will not calculate retroactive pay, which will then require manual
calculation and data entry.

Revised: Sept. 16, 2026



	Web Final 2026-27

