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Policy Name: Semester and Academic Review Policy
ARC-PA Standard: A3.14 a,f,h
Policy Statement:
The principal goal of the Physician Assistant (PA) Program is to provide an educational process and environment through which students may become competent Physician Assistants.  The University and the PA Program faculty are responsible for providing students with educational opportunities through which students can meet this goal.  They also must protect the public’s welfare by ensuring that all students who complete the Program meet or exceed the established minimum performance levels.  This policy applies to the review and evaluation of the PA student’s academic and professional progress.  

End of Semester Review
To remain in compliance with the Graduate College requirements (Annual Review of Graduate Student Progress), the PA Program faculty will review the PA student’s progress at the end of each semester.  The purpose of this review is to identify students who may be struggling with academic progress, professional development or professional/ethical behavior issues. For didactic year students, faculty will review semester and overall GPAs, course performance, assessment results in core courses and discuss any professionalism or behavioral concerns. For clinical year students, faculty will review preceptor evaluations and end of rotation exam scores, progress notes and required submissions.
A letter containing the results of the end of semester review shall be sent to each student from the program director or designee.  This will include comments about the specifics of his or her accomplishments and deficiencies and indicates the student’s status within the department. Each semester review shall clearly indicate a decision for one of the following:
· Continuation
· Continuation with reservations
· Dismissal
A copy will be kept in the student’s file and referenced in the next semester review period.  

Academic Review
The academic review process exists to assist students with identification of areas in need of improvement and to provide appropriate guidance and advice so that the student can be successful moving forward. Satisfactory academic progress is defined in our Grading Policy. Satisfactory professionalism progress is defined in our Professionalism Policy.
The Academic Review committee may consist of the PA program director, Medical Director, and all PA faculty. The Program Director must approve requests for any other additional participants.




The following would initiate an academic review:
· Not meeting academic standards
· GPA < 3.0
· Course failure 
· Failure to achieve 70% or greater on any individual organ system in any Integrated Medicine Course
· Violation of Professional Standards
· See Professionalism Policy
The results of the academic review will consist of a course of action as determined by the program director upon recommendation of participating faculty. The results will include a decision about continuation in the program. If a student is given the opportunity to continue in the program, the course of action will contain recommendations and or requirements for success in the future. 
Academic Review Procedure
The department’s criteria, timetable, and procedures for the semester review will be provided to the student in electronic and/or paper form and provided to the student prior to implementation or start of the academic review. 
· When an academic review is initiated because of the end of the semester review, the student will be notified by the program director or designee within three working days. If the academic review is initiated because of a course failure or rotation failure, the course instructor will, within three working days, inform the program director in writing. The program director or designee will notify the student within three working days.
· The Program Director will convene an academic review process within two weeks of notification of the student’s unsatisfactory academic performance.
· At the academic review the student will be encouraged to discuss the circumstances of his or her unsatisfactory academic or professionalism progress.
· Within three working days the PA faculty will prepare recommendations and forward them to the Program Director.
· The Program Director will accept or reject the recommendations and inform the student and members of the academic review committee in writing of their decision within two working days. The student will be sent this letter electronically.
· The letter with the written course of action must be signed and returned by the student to the program director within five days of receipt.
· Copy of all final recommendations will be placed in the student’s academic file.
Working days are defined as those days within an academic semester or session.  Holidays recognized by WMU and days that separate academic semesters and sessions are not counted in these timetables. There will be times when extenuating circumstance call for an exception to these time frames.  Requests for modification of these time frames must be presented to and approved by the program director.
Appeal Process
Students who disagree with the plan of action set forth by the Program Director may have the decision reviewed as outlined in the WMU Graduate Catalog.







Date Reviewed:		4/30/2026
To Be Reviewed:	5/01/2027
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