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Western Michigan University
Faculty Senate Memorandum of
Action

MOA — 21/06
Conflict of Interest Policy for Research Investigators

RECOMMENDATION/SUMMARY

To move the historical 2012 policy to the current template. Add definitions, language
regarding conflict reporting requirements, confidentiality provisions, and additional
processes required to be compliant with federal agency requirements.

RATIONALE/PURPOSE

This policy establishes the duties and responsibilities of Western Michigan University's Research
Investigators to maintain objectivity in research and to ensure that the design, conduct, and
reporting of research will not be biased by any conflict of interest or conflict of commitment.

This policy informs Investigators about situations that generate conflicts of interest related
to research, provides mechanisms for Investigators and the Institution to manage those
conflicts of interest that arise, and describes situations that are prohibited.

STAKEHOLDERS

This Policy applies to all sponsored Investigators of the Institution.

HISTORY:



the Gifice-of Research and Sponsored programe to the Institutional Official annually
and onan ad hoc basis, as described below. Supporting documentation should besubmitted
in-a-sealed envelope-marked confidential. The Institutional Official is responsible
for the distribution, receipt, processing, review and retention of disclosure forms.
In-accordance-withfederal

4. Review and Decision of Institutional Official

5. Managing Conflicts:



6. Subrecipient Requirements



RELATED PROCEDURES AND GUIDELINES

RELATED POLICIES
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https://wmich.edu/policies/conflict-interest


KEY DEFINITIONS/GLOSSARY

Institutional Official: the individual within the Institution who is responsible for the solicitation
and review of disclosures of significant financial interests including those of the Investigator's
Family related to the Investigator's institutional responsibilities. For the purposes of this policy,
the Institutional Official is designated as the Vice President, Office of Research and Innovation.

Institutional responsibilities: the Investigator's professional responsibilities associated with
their Institutional appointment or position, such as research, teaching, clinical activities,
administration, and institutional, internal and external professional committee service.

Investigator: me person_regardless-of title of position. any individual heh is ragparaibla
for the design, cone, or reporting of sponsored research, or educational activities
funded_or proposals for such funding by-an nsor. In this context, the term-investigator
includes the sub-grantees, contral collaborators. This definition is not limited to those
titled or budgeted as principal investigator. or coinvestigator on a particular proposal,
and may include postdoctoral associates, senior scientists, or graduate students. The
definition may also include collaborators or consultants as appropriate. Family: a spouse,
domestic partner, dependent child, or anyone else with whom a University Employee has a
close, continuing personal or business relationship. Siblings, parents and nondependent
children (including stepand in-law variants of those relationships) are included in this
definition in circumstances where the University Employee has actual knowledge that such
relative is likely to, or will, benefit from a particular University transaction.

Conflict of Commitment (COC): when a University Employee's external relationships or
activities may, in actuality or in appearance, interfere or compete with the University
Employee's commitment to WMU's mission to provide leadership in teaching, research,
learning, and service, or with that individual's ability or willingness to perform the full
range of responsibilities associated with their position.

Conflict of Interest (COI): outside interests and activities that may, in actuality or in
appearance, interfere with principal investigator-faculty member's ability to maintain
objectivity in research or a bias that may significantly affect the design, conduct, and
reporting of research. Unless specifically stated, for purposes of this Policy, the phrase
Conflict of Interest will also include Conflict of Commitment and FCOI.

Financial Interest: anything of monetary value, received or held by an Investigator or an
Investigator's Family, whether or not the value is readily ascertainable, including, but not
limited to: salary or other payments for services (e.g., consulting fees, honoraria, or paid
authorships for other than scholarly works); any equity interests (e.g., stocks, stock options, or
other ownership interests); or intellectual property rights and interests (e.g., patents,
trademarks, service marks, and copyrights), upon receipt of royalties or other income related to
such intellectual property rights and interests. For Investigators, Financial Interest also
includes any reimbursed or sponsored travel undertaken by the Investigator and related to his/her
institutional responsibilities. This includes travel that is paid on behalf of the Investigator as
well as travel that is reimbursed, even if the exact monetary value is not readily available. It
excludes travel reimbursed or sponsored by U.S. Federal, state or local governmental agencies,
U.S. institutions of higher education, research institutes affiliated with institutions of higher
education, academic teaching hospitals, and medical centers.



Significant Financial Interest: a Financial Interest that consists of ene-ormere-ofthe following
interests-of an Investigator and those-of the Investigators spouse and-depended.-children that
reasonably appears to be related to the Investigator's Institutional Responsibilities, and:

Financial Conflict of Interest (FCOl): a Significant Financial Interest (or other required Financial
Interest disclosure) of an Investigator or Investigator's Family that the Institution reasonably
determines could directly and significantly affect the design, conduct, or reporting of sponsored research.

Remuneration: includes salary and payments for services netetherwise identified
as-salary, such as consulting fees, honoraria or paid authorship, and cash or in-kind
gifts from entities for which you provide services.

Equity interest: stock, stock option, or other ownership interest, the value of which is
determined through reference to public prices or other reasonable measures of fair market value.

Conflict of Interest Committee (COI Committee): the Institution's committee or individual that
advises the Institutional Official on conflict of interest matters.

Research: a systematic investigation, study, or experiment designed to contribute to
generalizable knowledge relating broadly to public health, including behavioral and
socialsciences research. The term encompasses basic and applied research (e.g., published
articles, books, or book chapters) and product development (e.g., a diagnostic test or drug).

FAQs

Q: Where do | go to find out if | have a FCOI?
A: Contact the Vice President, Office of Research and Innovation 269-387-8270.

A: Contact the research compliance coordinator at 269-387-8293.
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