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Restorative Justice Practices

Having a Restorative mindset shifts your thinking of conflict from right and wrong to focusing on
repairing a valuable relationship. Restorative practice empowers us to build stronger communities
and communicate more effectively resulting in growth opportunities.

Restorative Justice Practice is moving away from blame and retribution and toward responsibility
and self-awareness when dealing with conflict. Each conference uses a trained facilitator to create a
safe space, foster respectful conversation, and help participants problem-solve and come up with a
mutually agreed-upon solution.
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When to use Restorative Justice:

@ Department Disagreements
@ Leader-Leader Conflict

@ Leader-Employee Conflict
@ Co-worker Disputes

Call or email us to get started!

@ 1-800-969-6162 Contact Us % Helpnet@bronsonhg.org
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